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1 Iessn, nuianHnpyeMble pe3yabTaThl 00y4eHHUs 10 JUCHHUIIIMHE (MOIYJII0)

[enpro qucnuIauHel «/1en0BOM aHIIMUCKANA A3BIK» SIBISETCS PA3BUTHE MEKKYIBTYPHOU U
MHOSI3bIYHOM KOMMYHUKATUBHOM KOMIIETEHIIMH, YTO MPEyCMaTPUBAET PA3BUTHUE JTMHIBUCTUYECKOU
KOMIETECHIIUH, BKJIIOYAIONICH B ce0s 3HAHUS O CHUCTEME U CTPYKType AHIIUICKOrO S3bIKa M
npaBwiiax ero QyHKUMOHUPOBAHUS, a TAKKE CIOCOOHOCTh MCIOJB30BaTh 3TH 3HAHUS B IPOLIECCE
KOMMYHUKa-IIUM, CO3/aBas NpaBWIbHO oOQopMieHHBIE ((OHETHUECKH, JIEKCUYECKH U
rpaMMaTH4YECKH) BBICKA3bl-BaHUS, JAMCKYPCUBHOM KOMIETEHLIMH, TO €CThb BO3MOXHOCTHU
IJIAHUPOBATh M OCYLIECTBJIATh PEUYEBOE MOBEICHUE B JIOTUYHBIX, CBA3HBIX U apTYMEHTHPOBAHHBIX
BBICKa3bIBaHUAX C YYETOM (YHKIMOHANB-HOM 3aqaud OOIEHHs, COILMOJIMHI'BUCTUYECKOW H
COLIMOKYJIBTYPHOM KOMIETEHLUUH, TO €CTh 3HAHUI O HAIlMOHAJIbHO KYJIBTYPHBIX OCOOEHHOCTSIX
CTpaH HU3y4aeMOro S3bIKa M CIIOCOOHOCTH TONB30BaThCS MMH B Mpoliecce OOIICHHS, CIerys
oObIyasiM, TpaBWJIaM TIOBEACHHUS, HOPMaM OJTHKETa, COIMAJIbHBIM YCIOBHSAM M CTEpEOTHUIIAM
MOBE/ICHUS HOCUTENEH $3bIKa, KOMIIEHCATOPHON KOMIIETEHIIMH, KaK CII0-COOHOCTH HaXOJIUTh
aJleKBaTHBIE CIIOCOOBI  BOCIIOJIHEHUS MpPOOEJTOB, CYIIECTBYIOIIMX B 3HAHUAX, a TaKxKe
HEJ0CTAaTOYHOIO0 PEUEBOT0 M COLMAIBHOrO OmbiTa OO0mIeHus. [lapannenbHO C BbIIEHAa3BaH-HBIMU
KOMIIETEHIIUSIMU  (OPMUPYETCS KOMMYHHMKaTHBHO-MeToauueckas (mpodeccroHalbHas) KOM-
NETEHIIMSI CTYAEHTOB.

3agaun QUCIIAILIINHEL:

- OBNIQJICHHE HaBBIKAMHU HOPMATUBHOTO U CTUJIMCTHYECKHU 11€JI€CO0OPA3HOTO UCTIONB30BAHUS
SI3BIKOBBIX CPEJICTB B c(hepe AeTOBOT0O OOIICHHS;

- OCBOGHHE ATUKETHBIX (POPMYJI MUCHbMEHHON M YCTHOM JI€IOBOM KOMMYHUKAIIHH;

-COBEPIICHCTBOBAHNE SI3BIKOBBIX HABBIKOB B c(hepe JeT0BOM KOMMYHHKALINY;

-BOCIIUTAHUE TOJEPAHTHOCTH M YBAKEHHUE K JYXOBHBIM ILIEHHOCTSIM Da3HBIX CTpaH H
HapoJI0B;

-(opMupOBaHNEe TOTOBHOCTH K CaMOCTOSTEIBHON TBOPUECKOH AEATEIBHOCTH U OCO3HAHHS
LIEHHOCTHU y4eOH-1103HaBaTEIbHON AESITETbHOCTH;

[InanupyemMpIMH pe3yabTaTaMu OOydeHHs MO JUCUUILIHHE (MOJIYIIO), SBISIOTCS 3HAHWS,
yYMEHUs, HaBbIKH. llepedeHpb MIaHUPYEMBIX PE3YJAbTaTOB OOyUYCHHS MO JUCIHILIMHE (MOJIYIIO),

COOTHECCHHBIX

IUIAHUPYEMBIMU  pe3ylbTaTaMi OCBOEHHUS 00pa30BaTeNbHON MpPOTrpamMMBbl,

npecTaBieH B Tabnuie 1.

Tabnuna 1 — Komnerenmun, popMupyeMbie B pe3yinbTaTe H3YYeHUS UCIUTLTUHBI (MOJTYJIs)

Kon n Pe3ynbraTel 00y4eHus 10 JUCHUILUINHE
Hassanue OITOII Komu (bopMyIupoBKa
BO, (dhopmyHpoBKa WHIUKATOpa Kon
COKPAILICHHOC KOMIIETEHIIUN AOCTIDKCHIA pe3yib ®opMyIUpOBKa pe3yIbTaTa
KOMTIETEHITHH
TaTa
44.03.01 VYK-4 : Cnocoben | YK-4.28 : Bener P/l 3HaHWe | OCHOBHOW TEPMHUHOJIOTUU
«[lemarormyeckoe | OCYIIECTBIATH JIETIOBYIO JIEIOBOTO aHTIIMHCKOTO
oOpa3oBaHHe» JIETIOBYIO TIePETINCKY, SI3BIKA; OCHOBHBIX
(B-I1O) KOMMYHHUKAIUIO B | Y4UThIBas JIEKCHYECKIX 000pPOTOB H
YCTHOU U 0COOEHHOCTU KOHCTPYKLUH, UCIIOJIBb3YEMBIX
NHUCHEMEHHOMI CTUJIMCTUKH B JICJIOBOM cpejie; OCHOBHBIX
¢dopmax Ha oULMATBEHBIX U MIPUHIUIIOB paboTHI ¢
TOCYAapCTBCHHOM | HEO(HUIMAIBHBIX TEKCTaMH JEJI0BOM TEMAaTUKU
S3bIKE IIICEM, Ha MHOCTPAHHOM SI3bIKE.
Poccuiickoit COLMOKYJIbTYPHBIE P12 Ymenue | IIpaBunbHOCTB NpU BeIOOpE
Deneparn n pa3nuuvs B JICKCHYECKUX ¢IUHMII,
nHOCTpaHHOM(BIX) | opmare YCTOHYMBBIX 000POTOB,
sI3pIKe(ax) KOPPECIIOHICHIIUU CIIEIIUAIbHBIX TEPMUHOB U
Ha rpaMMaTHIECKUX
roCyJJapCTBEHHOM KOHCTPYKLUH mpu pabdore ¢
Y MHOCTPAHHOM TEKCTaMH JEJI0BOM
S3bIKAX HanpaBJIE€HHOCTH.




VK-4.3B : YMmeeT P13 HaBpik | BrageHus npaBuiamMu

KOMMYHHUKATHBHO JIENIOBOTO 3TUKETA B YCTHOM U
U KYJIBTYPHO MTICEMEHHOH MePeBOAYCCKOM
MIPHEMIIEMO BECTH TIeSITETTbHOCTH;

YCTHBIC JETOBEIE
pa3roBOpHI HA
TOCYAapCTBEHHOM
U MHOCTPAaHHOM
SI3BIKAX

2 MecTo aucuuniannsl (MoayJsi) B ctpykrype OINIOII

HuctumnnuHa «/{emoBoi aHTTUHCKHIA S3bIK», BXOIUT B 00s13aTeNbHYO YacTh biioka 1.

W3y4eHne TUCIUILTUHBI TPU3BAHO 00ECTICUUTh:

* IOBBILLIEHUE YPOBHA y4eOHOW aBTOHOMUH, CIIOCOOHOCTH K caMOOOPa30BaHHUIO;

* pa3BUTHE UHPOPMAITMOHHOMN KYIbTYpHI;

pacuIiMpeHre JIGKCMYEeCKOro 3amaca W 3HaHUM Ui OCYUIIECTBJICHHUS  JEJIOBOM

KOMMYHHUKAITUH;

* IOHUMAaHUE U UCIIOJIb30BaHUE JEI0BOM TEPMUHOJIOTMH U IOKYMEHTALIUH;

* YCOBEPIIEHCTBOBAHME PAHEE MOTYUYEHHBIX HABBIKOB AHINIMICKOM Pa3rOBOPHOM M MUCHMEH-
HOM peun B chepe On3Heca;

BxoanbimMu Tpe6OBaHUAMU, HEOOXOAUMBIMU AJIS OCBOCHUS JUCIUILTUHBI, SIBJISETCS HATUYHE
y 00ydJaromuxcsi KOMIIETCHIINH, CPOPMUPOBAHHBIX TP U3YYCHHH AUCHHILIUH «[IpakTudeckwii
KypC aHIIMMCKOro fA3blka». Ha [NaHHyI IUCUMIUIMHY ONMPAIOTCS AUCHMIUIMHA «CTHINCTHKA
AHTJIUMCKOTO SI3BIKAY.

3. O0beM TUCHMILUTHHBI (MO1YJIA)

O0beM [UCHUIUIMHBI (MOAYMNsl) B 3aUeTHBIX EAMHMUIIAX C YKa3aHHEM KOJIMYeCTBa
aKaJIEeMUYECKUX YacoB, BBIJACICHHBIX Ha KOHTAKTHYIO paboTy ¢ oOydaromumucs (10 BHIAM
y4eOHBIX 3aHATHI) U HA CAMOCTOATEIILHYIO paO0Ty, MPUBEICH B TaOIUIlE 2.

Tabnuua 2 — O6mas TpyJ0eMKOCTb AUCHUTUINHBI

Tpyno- OO0BbeM KOHTAKTHOH padoThI (dac)

CeMe(;Tp CMKOCTb

Haspamne ?60 qu\:_i Hacrs 1/151014?10)0 AynuTopHas Breay - CPC ?:Tihf

OI10I1 BO Y VI 3 q)gp YAHTOP TopHas

Hud > 3.E.) Bcero Tannu
0300)
nek. | mpak. | ma6. | ITA [ KCP
44.03.01
Ilenarornueckoe ODO b1.b 6 3 37 0 0 36 1 0 71 ]
obpasoBaHHe

4 CTpyKTYypa M coJepkaHue TUCUUIIMHBI (MOXYJIs1)

4.1 CTpykrypa gucuuniauasbl (moayJs) xisga OP®O

Tematuueckuil miaH, OTPaXAOIIUNA COJEpKaHUE AUCIUIUIHHBI (IEpEYEHb Pa3/IeJIOB U TEM),
CTPYKTYpUPOBAHHOE MO BUIAM Yy4eOHBIX 3aHATUN C yKa3aHHEM HX OObEMOB B COOTBETCTBUM C
y4eOHBIM IIJIaHOM, ITpUBEJEH B Tabmuie 3.1

Tabmuua 3.1 — Paznmensl qucuuruiHbel (MOAYAS), BUIBI y4eOHOW AEATEIBHOCTH M (HOPMBI
Teky1ero kouTpods st OO

Koi-Bo 4acoB, oTBeIcHHOE Ha

Jlex Ipakr JIa6 CPC Dopma
TEKYILIEro KOHTPOJIS

Kon pe-
Ne HazBanue Tembl 3yJbTaTa
o0y4eHus




1 | Counanbuble HaBBIKH 1 PAL, PA2, 0 0 5 11 .

STHKET PI3 VYerusiit onpoc.Tect
2 | Ipodeccuu u kapbepa PI[II;HI;IIZ’ 0 0 5 12 Yerusriit onpoc. Tect
3 | JenoBas 3TuKa PI[}I)’HI;HZ’ 0 0 6 12 Yerusiit onpoc. Tect
4 | MexKyIbTypHbIC pa3nuus pI[Il,’;;)I[Z’ 0 0 6 12 Yerusit onpoc. Tect
5 | JemoBas KOppeCIOHACHINS P’HIIJ’I[I;HZ’ 0 0 7 12 Ycruerit onpoc.Tect
6 AHTHECICHI JU13 . P, P2, 0 0 7 12 Ycrubiit onpoc. Tect

podecCHOHATb-HBIX I PJI3

Hroro no tadsmue 0 0 36 71

4.2 CopepsxaHue pa3iesioB M TeM TUCHUILIHHBI (MoayJas) niast OPO

Tema I CoyuanvHvle HABbIKU U IMUKEN.

Conepxxanne tembl: ConepxaHue TeMbl: TeKCTBl sl YTeHUs U o0cykaeHus. TekcTol s
nepeBoja u nepeckasza. [Ipumeps! ynpakaennit k gactu [ «Social Skills and Etiquette». TekcTsr mist
camocTosTeNbHOTo ureHus. Section 2.1. Job Search. Applying for a Job. The Successful Interview.

®opMbl U METOABI TPOBEICHUS 3aHATUM MO TeMe, NPUMEHsIEMble O0Opa30BaTEIbHbIC
TEXHOJIOTHH: BhImoMHEHNE MPpakTHUeCKHUX 3a1aHnuii. OCBOEHHE JIEKCUKO-TPAMMATHUECKUX CPEJICTB.
Buzsl camocTosTensHON MOATOTOBKY CTYA€HTOB 1o Teme: [Ipe3enrarus, pabora ¢ TEKCTaMH.

Bunpl camocToATEeNbHON TMOATOTOBKH CTYIEHTOB To Teme: IIpeseHtramms, pabota c
TEeKCTaMHU.

Tema 2 Ilpogeccuu u kapvepa.

Copepxanuie TeMbl: TeKCThI A7l YTeHUS U 00CykaeHus. TeKCThI s epeBojia U mepeckasa.
The Business Scene. Getting on with Colleagues. Courtesy in the Office. Corporate Culture. Com-
municating Company Matters. Strategies for Success. Section 2.3. Personality Styles on the Job.
De-veloping One’s Career Prospects. Section 2.4. Sacking and Redundancy.

®opMBI M METOJABI TPOBEACHHS 3aHATHH TIO0 TeMe, NPUMEHsSEMbIe 00pa30BaTeIbHBIC
TEXHOJIOTHH: BhIMOMHEHNE MPAKTHUECKUX 3a1aHuii. OCBOEHHUE JIEKCUKO-TPAMMATHUECKUX CPEJICTB.
Bunel caMoCTOSTETPHON TTOJTOTOBKY CTYJEHTOB 10 TeMe: [Ipe3enTanus, paboTa ¢ TeKcTaMu.

Bunpl camocTOATENbHON TMOATOTOBKH CTYIEHTOB 1o Teme: IIpeseHtramms, pabora c
TEeKCTaMHU.

Tema 3 /lenosas smuxka.

Conepxanuie TeMbl: TeKCThI sl YTeHUs U 00CykaeHus. TeKCThI A epeBo/ia U mepeckasa.
Business Ethics. Moral Issues.

@opMBl U METOABI TPOBEACHHS 3aHATHI MO TeMe, MNpUMEHseMble 00pa3oBaTeIbHbIC
TEXHOJIOTHH: BBITIOTHEHNE MTPAKTHYECKHUX 3a1aHnuii. OCBOEHHUE JIEKCUKO-TPAMMATHUECKHUX CPEJICTB.
Bupl camocTosTeNbHON TOATOTOBKHY CTYACHTOB 10 Teme: [Ipe3eHnTanus, paboTa ¢ TEKCTaMH.

Bunbl caMocTosTENbHON TMOATOTOBKH CTYACHTOB Mo Teme: I[Ipe3eHTamus, pabota c
TEKCTaMH.

Tema 4 Meoiwckynomyphbsie paziudus.

Coneprkanne TeMbl: TeKCTBHI Ul UTeHUs, 00CYKICHUs, IepeBoIa, epeckasza. Tema 4. Section
4. Cross-cultural Differences. Excerpts from the Dictionary of Euphemisms. By John Ayto.

@opMbI M METOJBl TPOBENCHUS 3aHATHH IO TeMme, NpUMEHseMble 00pa3oBaTeIbHbIC
TEXHOJIOTMH: BhInomHeHNe MpakTHUecKuX 3a1aHnii. OCBOEHHNE JIEKCUKO-TPaMMaTHUECKUX CPEJICTB.
Buzsl camocTosTensHON MOATOTOBKY CTYA€HTOB 1o Teme: [Ipe3enranus, pabora ¢ TEKCTaMH.

Buasl camocTosITeNbHOW TOATOTOBKM CTYAEHTOB 1o Teme: IIpeseHtamusi, paboTta ¢
TEeKCTaMHU.



Tema 5 Jlenosas koppecnoHOeHyus.

Conepkanre Tembl: TeKCTBl UIsl 4TEeHHs, OOCYXKICHHMsI, TIEpeBoJia, Mepeckasza. Business
Correspondence. Texts for Reading and Discussion.

@opMbI M METOJBl TPOBENCHUS 3aHATUH 1O TeMme, NpUMEHseMble 00pa3oBaTeIbHbIC
TEXHOJIOTMH: BhInomHeHNe mpakTHUecKuX 3a1aHuil. OCBOeHHNE JIEKCUKO-TPaMMaTHUECKUX CPEJICTB.
Buzsl camocTosTensHON MOATOTOBKY CTYA€HTOB 1o Teme: [Ipe3enranus, pabora ¢ TEKCTaMH.

Buasl camocTosITeNbHOW TOATOTOBKM CTYAEHTOB 1o Teme: IIpeseHtamusi, pabota ¢
TEeKCTaMHU.

Tema 6 Anenutickuti 011 npogheccuoHanIb-HbIX Yeel.

Copepxanue TeMbl: TeKCTHI Al YTeHHsI, OOCYXKACHUS, MepeBo/ia, nepeckasa. TeKCThl s
CaMOCTOSATENBHOTO YTECHHUS.

@opMBl U METOJABI TPOBEACHHS 3aHATHI MO TeMe, NpUMEHseMble 00pa3oBaTeIbHbIC
TEXHOJIOTMH: BhinogHeHue npakTudeckux 3aaanuii. OCBOEHUE JIEKCUKO-TPAMMaTHUYECKUX CPEACTB.
Bunel caMoCTOSATEIPHON TTOJTOTOBKY CTYSHTOB 10 TeMe: [Ipe3enTanmsi, paboTa ¢ TeKkcTaMu.

Bunel camocTosiTeNnbHON MOATOTOBKM CTYAEHTOB 1o Teme: IlpeseHranus, pabora c
TEKCTaMH.

5 MeToanueckne yKka3anus AJs 00y4alomuXcs M0 M3YYEHHI0 M Peau3alii TUCHUTLIUHBI
(MomxyJin)

5.1 MeToanueckue PpPeKOMEHJAANMU O0yYAKIIMMCS 10 H3YYEHMI0 [JUCUMINIMHBI M 10
o0ecrneYyeHNI0 CAMOCTOATEILHOI padoThI

Opranuzanus 0o0pa3oBaTENBLHOTO TMpOIEcca pEerIaMEeHTHPYETCsl Y4eOHBIM IUIAHOM U
pacnricaHreM Y4eOHbIX 3aHsATHH. [ BCeX BHIOB ayIWTOPHBIX 3aHITHHA aKaICMHUYSCKUN Yac
YCTaHABJIUBA-ETCS MIPOJAOJIKUTEIBHOCTHIO 45 MUHYT.

[Tpu popmupoBaHuM cBOEH MHAMBUAYaTbHONW 00pa30BaTEIbHON TPAEKTOPUN O0ydarOLIHiCs
MMeeT MpaBO Ha IEepeaTTeCTAlMI0 COOTBETCTBYIOUIMX AMCLUMIUIMH (MOJYJ€H), OCBOCHHBIX B
nporecce o0ydeHusi, YTO B TOM 4YHCIE OCBOOOXKIaeT 00ydaromerocss oT HeoOXOIMMOCTH UX IO-
BTOPHOI'O OCBOCHHS.

OcHoBHOM (opmMOI 3aHATHI TO Yy4eOHOW IUCHUIUINHE «JIeTOBON AHTIIMICKUNA SI3BIK)»
ABIISIOTCS J1aOOpATOPHBIC 3aHATHS, MPEIIOIAralollie BBIMOJIHEHUS Pa3HBIX BUIOB MPAKTHUECKUX
paboT — HMHIUBUAYATBHBIX W TPYNIOBBIX 3aJaHUi. B 3aBHCHMOCTH OT CTENEHU IOATOTOBKH
yYaluxcs HE-KOTOpble TEMbl M 3aJaHusl MOTYT OBbITh PEKOMEHJOBaHbl Kak /sl 3aHATHH B
ayJUTOPUH C MPEIoIaBa-TeIeM, TaK U JAJIsi CAMOCTOSTEILHON BHEAYy IUTOPHON pabOTHI.

[Iporpammoit Kypca mpearyCMOTPEHO MPOBEACHHUE JTA0OPATOPHBIX 3aHATHN C MPUMEHEHHEM
MHTEPAaKTUBHBIX (JOPM U METOJOB OOyUEHHsI, TECTOB, CAMOCTOSITEIbHBIX U KOHTPOJBHBIX paboT. Ha
71a00paTOPHBIX 3aHATHUSAX yUaIlHMecs BBIIOJIHSIOT MPEASIOKEHHbBIE MPEnogaBaTeieM 3aJaHus caMo-
CTOSITENIBHO U B Tpynnax. B Xxoje u3ydeHns JaHHOW AMCIUIUIMHBI MPEIIIOIAraeTCsl UCIOJIb30BaHUE
AIIEKTPOHHBIX MPE3EHTAINI U MyIbTUMenuitHOro 0bopynoBanus. [llupoko ucnonb3yrores nHGOP-
MAaIMOHHBIE TEXHOJIOTUH (3JIEKTPOHHBIE TECTHI, JJIEKTPOHHBIE NTpe3eHTalu, HTepHET-pecypehl).

KoHTposib ycrieBaeMOCTH CTYI€HTOB M OTYETHOCTD MO JUCUUIUIMHE «/[eT0BON aHITIMKACKUN
SI3bIK» OCYLIECTBJISIETCS B COOTBETCTBHM C jeiicTByromeid B0 BI'YOC pelTuHroBoil cucremoit
OLICHKH 3HAaHMM M YMEHHH CTyAEHTOB. Ha 3aHATHAX OCYyIIECTBIIIETCS TEKYIIUH MOYPOYHBINA KOH-
TPOJIb CTYIEHTOB B (hOpME TECTOBBIX 3a/laHUil U KOHTPOJIBHBIX pabOT, OCYIIECTBISETCS MPOBEpKa
JIOMAIIIHETO 3aJaHusl.

IIpu aTTecTanum ydamuxcsi HCIOJIb3y€ETCs] PEUTHHIOBasl CHCTEMA OLIEHKHU 3HAaHWWA U YMEHUU.
Tekymrast arrecrauus — 40 6amnoB, mpomexxytouHas arrectanus — 40 6anno, auddepeHnupoBaH-
HBIH 3a4éT— 20 6aIIoB.

@opMbl  KOHTpOJS  (TEKyHIEr0 M MPOMEXYTOYHOI0) TMpEANoiarailoT IpOBEJCHHE
nucbMeHHoro  auddepenuupoBaHHoro  3auéta (20 OGammoB).  Llenapto  MHUCBMEHHOTO



TuQepeHIIMPOBaHHOTO 3a4éTa (KOHTPOJIBHBIX PAa0OT M TECTOB) SIBISETCA IPOBEPKA YMEHHS
y4YaIerocsi OnepupoBaTh N3yYCHHBIM JICKCUKO-TPAMMATHICCKUM MaTEPHAIOM, YMEHHUE TTUChMEHHO
PaCKpBITh MPEUIOKEHHYIO TEMY MpPa-BUIBHO C TOYKU 3PEHHS JIEKCUKO-TPAaMMAaTHYECKUX HOPM U
JIOTUYHOCTH MOCTPOCHUS BICKA3bIBAHMUSI.

Kpurepuu onieHKH mo AUCHUIUIMHE «J[eToBOI aHIITMHACKUH SI3bIK» 71 aTTeCTAllMK Ha -
dbepeHnrpoBaHHOM 3a4éte crenyomue: 61 — 75 6amioB — «yI0BIETBOPUTENBLHO»; 76 — 90 Oamios
— «xopoio»; 91 — 100 6am1oB — «OTIAUUHON.

Kypc npennonaraer caMocToATeNbHYIO0 paboTy MO MOATOTOBKE K JIAOOPATOPHBIM 3aHATHUSM.

B mporiecce o0yueHusi CTyIEHT JOKEH MOMYyYUTh MPEACTaBIeHHE 00 OCHOBHBIX MOHSTHSIX
JTUCIUTITMHBI. DTOW 1ETU CIIyKaT YIYCOHUKU U yueOHBIC MOCcOOMsI, Ha3BaHHbBIE B CITUCKE OCHOBHOM
auTepaTtypsl. JlomonHUTENbHAS TUTEpaTypa MO3BOIUT Ooliee TITyO00KO YCBOUTH OTAEIBHBIE BOIPOCHI
JUCITUTUIMHBI U BBITIOJTHUTH 33/IaHUS JJII CAMOCTOSITEIIbHON paOOTHI.

5.2 Oco0eHHOCTH oOpraHu3amuu OOyYeHHS] [JIsi JIHI[ ¢ OTPAHHYEHHBIMH BO3MOKHOCTSIMHU
30POBbSI 1 HHBAJTUI0B

ITpu HEOOXO0MMOCTH 00YYaIOLIMMCS U3 YHUCIIA JIUILL C OFPAaHUYEHHBIMH BO3MOKHOCTSIMU 3/10pPOBbS U
MHBAJIUAOB (110 3asIBJICHUIO 00YYaIOLIErocs) NpeaocTaBiseTcs yueOHas HHPOpMaLus B TOCTYITHbIX
¢dopMax ¢ yueToM UX UHJIWBUIYaAbHBIX ICUXO(PU3NUECKUX 0COOEHHOCTEH:

- JUIS JIUI] ¢ HApYIICHUSMHU 3pEHUs: B eYaTHON (opMe YBETHYECHHBIM mpudtom; B Gpopme
AIIEKTPOHHOI'O JIOKYMEHTA; VHAVBUyaJIbHbIE KOHCYJIBTaIluU c NpUBJICYCHHEM
TU(dI0CYpIOTIEPEBOAUNKA; NHANBUAYATbHbBIE 3aaHHsI, KOHCYJIBTAlUU U JIp.

- IJIs UL ¢ HApYIICHUSIMU cllyXa: B Me4aTHoi (opme; B hopMe 3JIEKTPOHHOTO JOKYMEHTA;
MHAVBUYaJIbHbIE KOHCYIBTAllMM C IPUBJIECYEHUEM CYypIONEPEBOAUNKA; UHIMBUYaJIbHbIC 3a/1aHNUS,
KOHCYJIbTAIlNH U Jp.

- U1 JIAL ¢ HApyIIEHUSIMH ONOPHO-ABUraTeIbHOIO anmnapaTa: B neyaTHoi (opme; B popme
AJIEKTPOHHOI'O JJOKYMEHTA; MHMBUIyalIbHbIE 3a/1aHUs1, KOHCYJIbTALUU U JIP.

6 @oHJ OLEHOYHBIX CPEACTB /JIA NMPOBEAECHUS] TEKYLIEro KOHTPOJS M NMPOMEKYTOYHOI
arrecTauMu 00y4aroIMXcs N0 JMCUMILINHE (MOTYJIIO0)

B coorBerctBum ¢ TpeboBanmsimu DPI'OC BO gms arrectaruu  0Oydarommxcs Ha
COOTBETCTBUE UX TEPCOHANBHBIX JOCTHKEHUN IJIAHHUPYEeMbIM pe3ylbraraM OOy4YeHHUs IO
JTUCIUTUINHE (MOJYITIO) CO3/MaHbl (DOHABI OICHOYHBIX CPEICTB. THUIOBBICE KOHTPOJBHBIC 3aJaHUS,
METOAMYECKUE MaTePHAJIbl, ONPEACIISIONINE MPOICAYPhl OIICHUBAHUS 3HAHUHN, YMEHHH W HaBBIKOB,
a TaKkKe KPUTEpUU M TOKa3aTeiau, HEeoOXOAWMBIE NS OLEHKM 3HAHWW, YMEHUH, HaBBIKOB W
XapaKTepU3yIolre 3Tanbl (POPMUPOBAHUS KOMIIETEHIIUM B MPOIECCE OCBOEHHUs 00pa30BaTEIbHOM
porpammel, npeacTaBieHsl B [Ipunoxennn 1.

7 Y4yeOHO-MeTOAMYECKOE M NH(POPMALMOHHOE 00ecneuyeHue TUCIUIJIMHBI (MOIYJIs)

7.1  Ocnoenaa numepamypa

1. Business English Survival Skills : yaebro-MeToamaeckoe nocodue / JI. B. Kypcepuu, M.
B. Bunorpanosa, f. B. Kyxtuna [u ap.]. — Mocksa : PTY MUPDA, 2022. — 91 c¢. — Tekcr :
AIIEKTPOHHBIN // Jlanb : AIIEKTPOHHO-OMOIMOTeUHAs cucTema. — URL:
https://e.lanbook.com/book/256754 (mata oOpamenus: 21.06.2023). — Pexum mgoctyma: st
aBTOPU3. TIOJIH30BATENCH.

2. JlemoBOii aHITUICKUHN SI3BIK: YCKOPEHHBIA Kypc : YUeOHHK [DIEKTpOHHBINH pecypc] :
HUI[ MHO®PA-M , 2020 - 160 - Pexum npocrtyma: https://znanium.com/catalog/document?
1d=343624

3. Kimmmona, . U., JlenoBo#i anmmumiickuii s3bik : yueOnuk / M. 1. Kimmmosa, A. O.



Mupoxux, J. I'. BackbueBa. — Mocksa : KnoPyc, 2022. — 273 c. — ISBN 978-5-406-09416-7. —
URL: https://book.ru/book/943095 (mara obpamenus: 08.09.2023). — TekcT : 2JIEKTPOHHBIH.

4. CeBoctbsiHOB A. II. Business English : YueOHuku n yuyeOHble mocoOusi ajsi By30B
[DnexTpoHHbIii pecypc] - Mockpalbepmun : Qupekr-Memua , 2019 - 744 - Pexum pocryma:
http://biblioclub.ru/index.php?page=book red&id=498551

5. Cemymmna E. 0. JlenoBoii aHMMIACKHMI S3bIK : YUEOHUKU U y4eOHBbIC MOCOOUS IS
BYy30B [OnekTtpoHHblii pecypc] - Kazawmp : Kazanckuii = HaydHO-HCCIEIOBATEIbCKUN
TexHoysorndyeckui  yausepcurer (KHUTY) , 2019 - 84 - Pexmm  jgocryma:
http://biblioclub.ru/index.php?page=book red&id=612755

7.2 [onoanumenvnasa numepamypa

1. JlenoBoW aHIIMHCKHMA SI3bIK : Y4eOHOoe mocobme [DiekTpoHHbI pecypc] : HUI]L
NH®PA-M , 2015 - 64 - Pexxum noctymna: https://znanium.com/catalog/document?id=106233
2. HanumonaneHelli Koprmyc pycckoro ssbika. IlapamienbHbiii Koprmyc (QHIIMICKHIT)

https://ruscorpora.ru/new/search-para-en.html

3. TIlpoxopos, H.H. JlenoBoe o0mieHre Ha aHDIUKWCKOM SI3BIKE : YI€OHO-METOIUYECKUE
marepuansl / JL.HO. Cmomunra-Crenouy; H.H. IlpoxopoB .— Illys : M3natensctBo Lllyiickoro
¢buwmana UBl'Y, 2018 .— 40 c. — URL: https:/lib.rucont.ru/efd/675358 (mata oOparmieHus:
07.09.2023)

7.3 Pecypcovt ungpopmayuonno-menekommynuxkayuonnou cemu "Hnmepuem',
6KII0YaAA  npogheccuonanvHvle 0a3zl OAHHLIX U UHOOPMAUUOHHO-CRPABOYUHDbBLE
cucmemul (npu HeobX00UMOCmMU):

1. Owmnmnaita cnoBaps MynbTutpan https://www.multitran.com/

2. OnexktponHass Oubmmoreynas cucreMa «PYKOHT» - Pexum pgocryma:
http://biblioclub.ru/

3. DneKkTpoHHas OMOIMOTEYHAsi CUCTeMa «YHHUBEPCHUTETCKas OMOIHMOTEKa OHJIANHY» -
Pesxxum noctyna: http://biblioclub.ru/

4. OnektponHass Oumbnmuoreunas cucrema ZNANIUM.COM - Pexum pgocryma:

https://znanium.com/

5. DOnexrponHo-ombmuoteyHas cuctema "BOOK.ru"

6. DOnexTpoHHO-OMOMMOTeYHas cuctema "JIAHB"

7. DnexkrpoHHO-OuOMMoTeunas cucrema "PYKOHT"

8. Open Academic Journals Index (OAJI). IIpodeccrnonanbuas 6aza maHHBIX - Pexxum
noctyna: http://oaji.net/

9. [Mpesunentckas Oubnmoreka wum. b.H.Enpumna (0aza [gaHHBIX —pa3inUyHBIX
npodecCHOoHANIBHBIX o0nacTei) - Pexxum gocryma: https:// www.prlib.ru/
10. Nudopmannonno-crpaBounas cuctema "Koncynsrant Ilmtoc" - Pexum mocryna:

http://www.consultant.ru/

8 MarepuasbHO-TeXHHYECKOEe o0ecreyeHrne AUCHMIUIMHBI (MOAYJs) W TepeYeHb
HH(OPMALMOHHBIX TEXHOJIOTHMii, HCIIO/Ib3yeMbIX MPH OCYILIECTBJICHUM 00pPa30BATEJILHOIO
npouecca 1no JUCHMILINHe (MOYJII0), BKJIOYAs NepevyeHb MPOrPaMMHOro odecneyeHust

OcHOBHOE 000PYI0BAHUE:

- Komnibrotepsl

- UBIT 3000 VA Eaton Evolution S3000 RT3U

- UBIT APC Smart-UPS RT 6000VA (SURT6000XLI)

- MurepaktuBHbIil MoHUTOpP Qomo QIT600

- Mukpodon behringer C-1

- II/K DNS Office T300, mpimbs Genius NetScroll 100, kmaBuatypa Genius KB-06X,



Monurop AOC919 19"
- [I/K Nel: PCG Personal-i3/knaB/mpimis/MmoauTop Beng GW2250M
- IT/K NelCorei3-3225/2X2048/500/xnaB/Mpiis/MmouuTop Beng GW2250M
- [lepconanbublii komnbioTep Lenovo (C.6.+mMouuTop 21.5"+K1aBuaTypa+Mmbliiib)
- [Tepconanpubiil komnbioTep Lenovo ThinkCentre (C.6.+MoHUTOp+KIaBUATYpa+MBIIIIb)
- [IpunTep nazepusiit Hewlett-Packard Laser Jet 1020
- Cucrema o3ByumnBanus Logitech 5.1 Z-906
- TeneBuzop LG 42LN540V B KOMIUIEKTE C MOTOJIOYHBIM KPEIJICHUEM

IIporpamMmmHO€e 0OecIIEYEHHE:

- VMware Horizon ViewStandard
- ABBYY Lingvo 12 English
- Windows
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BJIAJUBOCTOKCKUI I'OCYJIAPCTBEHHBIN YHUBEPCUTET
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@DOoH/1 OIICHOYHBIX CPEJICTB
JUTSI IPOBEJICHUS TEKYIIET0 KOHTPOJIS
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dopma 00yueHHst
OYHast
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1 Ilepeyenb popMHEpyeMbIX KOMIIETEHIHIT

Hassanne OITOIT BO, Koz u popmynupoBka KOMITETEHITH
COKpallleHHOE "

Kon u ¢hopmynipoBKka HHANKATOPA JOCTHKEHHS
KOMIIETEHIIUH

44.03.01 «Ilegaroruue
CKOe 00pa3oBaHUE»
(B-T10)

YK-4 : CrnocoGeH ocyIecTBIsATh 1€
JIOBYIO KOMMYHHKAIHIO B YCTHOH H
IMICEMEHHOH (popMax Ha rocyaapcT
BEHHOM s3bike Poccuiickoit denepa
MU ¥ UTHOCTPAHHOM(BIX ) sI3bIKE(aX)

VYK-4.2B : Bezger 1enoBy1o Nepenucky, yauThiBas
0COOEHHOCTHU CTHIIMCTUKH O(QHUIUAIBHBIX U HEO]
UINAIBHBIX IUCEM, COLUOKYJIBTYPHbIE Pa3IH4ns
B (hopMaTe KOPPECIOHICHIINY Ha TOCYAapCTBEHH
OM M HHOCTPAaHHOM SI3BIKaX

VYK-4.3B : YMeeT KOMMYHUKATHUBHO U KyJIbTYPHO
IIPHEMJIEMO BECTH YCTHBIE JIEJIOBbIC Pa3roBOPHI H
a rocyJapcTBEHHOM M MHOCTPAaHHOM SI3bIKaX

KomniereHnust cuutaercsi chOpMUPOBAHHOW Ha JAHHOM JTalle B Cllydae, eCiH IOJyYeHHbIe
pe3yabTaTel OOY4YEeHUs MO JWCIMIUIMHE OLEHEHBI IIOJIOKUTENBHO (IMana3oH KPUTEPHEB
OLICHUBAHUSI PE3YJBTATOB 00yUCHHS «3aUTCHOY, YIOBICTBOPUTEIBHOY, «XOPOIIOY», KOTIHMIHO»). B
cllydae OTCYTCTBHSI TIOJIOXKHMTCIBHOW OLCHKM KOMIICTCHLMS HA JIAHHOM OTale CYHTaeTCsl
HeC(OPMHUPOBAHHOM.

2 Iloka3zaTe M OLlEHNBAHUS IVIAHUPYEMBIX Pe3yJIbTATOB 00yUYeHus

Komnerenuus YK-4 «CriocobeH ocynecTBIsATh J€I0BYI0O KOMMYHHUKAIMIO B YCTHOM 1
NUCbMEHHOW (hopMax Ha rocyIapCTBEHHOM si3bike Poccuiickoii @enepanu 1 ”HOCTPaHHOM(BIX)
sI3bIKe(axX )»

Ta6JII/II_Ia 21— KpI/ITCpI/II/I OLCHKU MHAUKATOPOB JOCTUKCHUA KOMIICTCHIIUN

Pe3ynbTathl 00yUeHHs 1O AUCIUTLTHHE
K T
Kox u popmynmupoBKka HHIUKAT " Kputepuu onieHUBaHUS pe3ysIbT
Opa IOCTIKEHHs KomneTeHuun | 04 | aToB O0yYCHUS
pe . Pesynprar
5 | P
3_
Ta
Ta
VK-4.28 : Bener nenoByro nepe OCHOBHOI1 TEPMUHOJIOTHH JIEJI0
MUCKY, YYUTHIBasE 0COOEHHOCTH BOTO aHTTMICKOTO s13bIKa; OcHO | IIpaBUIIBHOCTB IPH BBIOOPE JIEK
CTHJIMCTUKU O(UIIMATIBHBIX U HE BHBIX JIEKCHYECKUX OOOPOTOB U | CHYECKUX E€AMHUILI, yCTOWYUBBIX
P 3H N
Oo(UIHANTBHBIX IHCEM, COILIHOKY 1 ap | KOHCTPYKUMI, MCTIONB3YeMBIX B 000pOTOB, CHIELUAIBHBIX TEPMU
JIBTYpHBIC pa3In4us B hopmate | e JIEJIOBOM cpelie; OCHOBHBIX ITPU HOB U TPAMMaTHYECKUX KOHCTP
KOPPECTIOHICHIINY Ha TOCYAapC HITUTIOB pa0OTHI C TSKCTAMU I | YKIWHA IpU paboTe ¢ TEKCTaMH
TBEHHOM M HHOCTPaHHOM SI3bIKa OBOU TEMaTHKH Ha MHOCTPAHHO | JEJIOBOW HAIPaBICHHOCTH.
X M SI3BIKE.
[IpaBuIBHOCTE MIPH BHIOOPE JICK
N CUYECKUX €MHHUL, YCTOMUUBBIX
P OcyniecTBIICeHUE JBYCTOPOHHET
M 000pOTOB, CHIENUAIBEHBIX TEPMHU o
pl| 0 MepPeBO/Ia B JEJIOBON KOMMYH
€H | HOB M rpaMMaTHYeCKHUX KOHCTP
2 . HKaIUu.
e | ykuui npu paboTe ¢ TeKCTaMH
JIEJI0BOY HAIIPaBICHHOCTH.
YK-4.3B : YMeeT KOMMyHHUKATH CrocoOHOCTh YCTHO TIEPEBOMT
H | BnageHus npaBuIaMu JIEIOBOTO
BHO U KYJbTYPHO MPUEMIIEMO B P ap | omEKera B yermO# B mACEMERHO b B pa3jM4YHbBIX YCIOBUAX POd
€CTH yCTHBIE JIeNIOBBIE pazroBop | /I . N €CCHOHAJILHOM HaIPaBICHHOCTH
bl | ¥ MepeBOMYECKOM e TETBHOCT
bl HA TOCYIaPCTBEHHOM M MHOCT | 3 < . C Y4ETOM HOPM U TIPABUII ITHUKE
PaHHOM SI3BIKaX ’ Ta ¥ MOBEJCHHS IEPEBOIINKA.




Tabnuua 3amonHAeTcss B COOTBETCTBUU ¢ pasznenoMm 1 PabGoueil mporpamMmbl TUCHMILUIMHBI

(Momyst).

3 IlepeyeHb OLIEHOYHBIX CPEICTB

Ta6muua 3 — [lepeueHb OIIEHOYHBIX CPEACTB MO TUCHUILIAHE (MOIYIIIO)

KonTponupyemsle minanupyemsie pe3y

JBTATHl 00yJIEeHUS

Kontponupyemslie TeMbl

HanMeHOBaHHE OLICHOYHOTO CPEACTBA U TP
encrasienne ero B @OC

JUCIUTIIINHBI

Tekymuii KOHTPOJIb

ITpomexxyToyHas at

a4y ¥ 3aaHus

TecTaLus
OuHas popma oOydIeHHUS
Pl 3HaHUE : OCHOBHOH TepMuU JenoBast u/vim pon Tecr
HOJIOTHH JIEJIOBOTO aHTJIH eBas urpa
MCKOTO SI3bIKa; OCHOBHBIX
JIEKCHYECKUX 000POTOB U Juckyccus TecT
KOHCTPYKIIUH, UCTIONB3Ye 1.1. CoumanbHbie HABBIKU
MBIX B JIEJIOBOI1 cpefie; oc U 3TUKET Pa3sHOYpOBHEBHIE 32 T
ecT
HOBHBIX TIPUHIIAIIOB pav6o AU ¥ 3a0AHMS
TBI C TEKCTaMH JICIIOBOH T
€MAaTHKH Ha HHOCTPaHHOM Tecr Tect
SI3BIKE.
Jenosast u/unu pon Tecr
eBasi urpa
Juckyccus Tect
1.2. TIpodeccun u kapbep
a PaznoypoBHeBbIe 3a Tecr
Jlaud ¥ 3aJaHus
Tect Tect
JenoBast n/wmu poin Tecr
eBast urpa
Huckyccust Tecr
1.3. lenoBas 3THKa
PazHoypoBHEBBIE 3a Tecr
JIa9d ¥ 3aJaHHS
Tect Tect
JenoBast u/unu pon Tecr
eBasi urpa
Juckyccus Tect
1.4. MexXKyIbTypHBIE pa3
OIS PasnoyposHesbie 3a |
Jlaud ¥ 3aJaHus
Tect Tect
€JIOBasI U/WIIA POl
A P Tect
eBast urpa
Huckyccust Tecr
1.5. denoBast KoppecnoHs,
CHITHS PazHoypoBHEBBIE 3a Tecr




Tect Tect
€JI0Bast U/UIH POJI
A p Tect
eBasi urpa
Huckyccust Tect
1.6. AHrnuickuii 114 po
(eccroHab-HBIX Ieei Pa3sHOypOBHEBHIE 32 Teer
TavM U 3aJaHUs
Tect Tect
P12 Ymenue : [IpaBunbHOCTE JenoBast u/uiu pos T
MIPH BBIOOPE JIEKCHYECKUX eBas urpa et
€IMHUI], yCTOWINBBIX 000
POTOB, CICINATIBHBIX TEP HI/ICKyCCI/Iﬂ TecT
MUHOB Y FPaMMaTH4YECKHU 1.1. ConmanpHbie HaBBIKK
X KOHCTPYKLUH 1pu pel6o H STHKET Pa3sHOYpOBHEBHIE 32 Teer
T€ C TEKCTaMH JISJIOBOM Ha AU 1 3a0aHAsS
MPaBJICHHOCTH.
Tect Tect
€JI0Bast 1/UIH POJI
A p Tect
eBasi urpa
Huckyccust Tect
1.2. TIpodeccuu u Kapsep
a PazHoypoBHEBBIE 32
JTaY¥ ¥ 3aJTaHUS Tecr
Tect Tect
€JI0Bast U/Uiad poi
A p Tect
eBas urpa
Juckyccus Tect
1.3. JlenoBas 3TrKa
Pa3sHoypoBHEBEIC 3a
M Tect
a4y ¥ 3aJJaHus
Tect Tect
€JI0Bast 1/UIH POJI
A p Tect
eBas urpa
Huckyccus Tecr
1.4. MexKyJbTypHBIE pa3
JIAYHS P
a3HOYPOBHEBBIE 32
M Tect
TaYy U 3aJaHHUs
Tect Tect
€JI0Bast U/Uiau poi
A p Tect
eBas urpa
Juckyccus Tect
1.5. JlenoBast KOppecmoH,
A pp A PazHoypoBHEBBIE 32
CHIIS Tect
a4y ¥ 3aJJaHust
Tect Tect




JenoBast u/wuim poi

Tecr
eBas urpa
Huckyccus Tecr
1.6. AHrMHCKUiA 11 TPO
(heccHOHANb-HBIX HIENel PasHOYpOBHEBbIE 32 Teer
Jlaud ¥ 3aJaHUs
Tect Tect
P/13 HaBrik : B1agenus npasu JenoBast u/uma pos Teor
JJaMH J1€JI0OBOI'O 3TUKETA B eBas urpa
YCTHOW M MMUCbMEHHOI 11e
PEBOJUECKON AEATEIBHOC Jluckycenst Tecr
TH; 1.1. ComnmanbHble HABBIKH
1 OTHKET PasnoyposHesbie 3a | .
JIA91 ¥ 33JJaHHS
Tect Tect
JenoBast u/wuim poin Teer
eBas urpa
Huckyccus Tecr
1.2. Tlpodeccun u kapbep
a PazHoypoBHEBBIE 3a Tecr
Jlaud ¥ 3aJaHUs
Tect Tect
JenoBast u/unu poi Teer
eBasi urpa
Juckyccus Tect
1.3. JlenoBas 3TrKa
PazHoypoBHeBbIE 3a Tecr
JIA91 ¥ 33JJaHHS
Tect Tect
JenoBast u/uim poin Teer
eBast urpa
Huckyccus Tecr
1.4. MexKyJbTypHBIE pa3
aan PasnoyposHesbie 3a | ..
Jlaud ¥ 3aJaHUs
Tect Tect
€JI0Bast M/WIIH PO
A P Tect
eBasi urpa
Juckyccus Tect
1.5. lenoBast KOppeCIOHL
CHLA PasnoyposHesbie 3a | .
JIa91 ¥ 33JJaHHS
Tect Tect
eJI0Basl U/WIIN POl
A P Tecr

eBast urpa




1.6. AHrMHCKUiA 11 TPO

% Juckyccus Tect
(heccHOHANb-HBIX HIENel

PazHoypoBHEBBIE 3a
Ja4Yu U 3aJ1aHUs

Tect

Tect Tect

4 Onucanue Npoueayps! OLCHUBAHUS

KadectBO cPopMHUpOBAaHHOCTH KOMIIETEHIIMI HAa JaHHOM JTame OICHUBACTCS IO
pe3yibpTaTaM TeKYIIUX W MPOMEKYTOYHBIX aTTECTAIMH MPHU ITOMOIIY KOJUYCCTBCHHON OICHKH,
BBIp@OXEHHOW B Oamnax. MakcumanbHas cymma 0auioB mo auciuruiiHe (momymto) paBHa 100
OayutaMm.

Bompocsl Vnnsuy
aIbHOE 110
aus cobe MAIIHEE 33 | JTyckyccuonnas Te
Bux yue6uoi PasnoyposH CenoBaH e ma
Tect Nel- Hroros
€HBBIE M1 | OIIp ) VerHoe i ecy |AATOTO
NesATEIbHOCTH 3ajanns  [0cOB (1€ 5 AT KpyTjaoro
JoBas/po COOOMIC |croma Ne 1-3
Hue Nel
JIEBasA Ur 4
pa) Nel-6 i
JlaGopaTopHsbie 3aHATHS 2/12% 12/24* 2/6* 42
CamocrosiTenbHas padorta 5/20%* 20
30C 6/18* 18
[IpomexyTounas arTecTanus 20 20
Hroro 100

*B mabnuye nepsas yughpa — maxcumaivHole OALIbL 3a 3a0anue, 6mopas Yu@hpa —CKoabKo
CMyOeHm Modxicem Habpamos MaKCUMAIbHO 3a BbINOJIHEHUE MAKO20 MUNA 3a0aHUll 3a cemecmp.

Cymma 6annoB, HAOpaHHBIX CTYACHTOM IO BCEM BHJaM YUEOHOW JCSITEIHHOCTH B pamMKax
JCIATUTMHBL, TICPEBOIUTCS B OIICHKY B COOTBETCTBUU C TAOJUIICH.

Cymma Gaiuios O1neHKa 10 IPOMEXY
. XapakTepUcTHKa KauyecTBa CHOPMUPOBAHHOCTH KOMITETEHIINI
10 JUCLUIIINHE TOYHOHM aTTCCTallun
CTyIeHT 1eMOHCTPUPYET CHOPMHPOBAHHOCT JUCLUILUTHHAPHBIX KOMIIETEHIUH, 00
Hapy)KMBaeT BCECTOPOHHEE, CUCTEMaTH4eCKoe U NTy0OKoe 3HaHHE y4eOHOro mMaTep
o1 91 10 100 «3a4TEeHO» / Halia, yCBOMII OSHOBHyIO III/IT?paTypy U 3HAKOM C JOIOJIHUTEIBHON JINTEpaTypoi, pe
«OTJIMYHOY» KOMEHJOBaHHOH IIPOTpaMMOH, yMeeT CBOOOIHO BBINOIHATH IPAKTHUECKUE 3a1aHN,
MPeyCMOTPEHHbIE MPOrpaMMOii, CBOOOIHO ONEPHPYET MPUOOPETEHHBIMU 3HAHUSIM
U, YMEHUSIMHU, IPUMEHSIET UX B CUTYyaLUsX IOBBIIEHHOH CI0KHOCTH.
CTyaeHT 1eMOHCTPHUPYET c(HOPMUPOBAHHOCTD JUCIMILIMHAPHBIX KOMIIETEHIUH: 0C
ot 76 110 90 «3auTeHO» / HOBHBI€ 3HAHMS, YMEHHUS OCBOEHBI, HO JIOITYCKAIOTCS HE3HAYUTEILHbIE omuu61<1/1, HET
«XOPOILO» OYHOCTH, 3aTPYIHEHUS IIPU aHATUTHYECKUX OINEepalysaxX, IEPEeHOce 3HAHUN U YMEHU
1l Ha HOBBIE, HECTAHIAPTHBIE CUTYaLlUH.
CTyZaeHT IeMOHCTpUpyeT chOPMUPOBAHHOCTD AUCUUILIMHAPHBIX KOMIIETEHIHIT: B X
«3a4TEeHO» / 0J1¢ KOHTPOJIBHBIX MEPOIIPUSTHH TOITYCKAIOTCS 3HAUUTEIIbHBIE OIIMOKH, IPOSIBIISETC
ot 61 1o 75 «YIIOBIICTBOPHUTEIEH s1 OTCYTCTBHE OTJIEJIbHBIX 3HAHUH, YMEHUN, HABBIKOB 110 HEKOTOPBIM JUCUUIUIMHAPH
o» bIM KOMIIETEHUUAM, CTYAEHT MCIBITLIBAET 3HAYUTEILHBIE 3aTPYAHEHUS IIPU ONIEPUP
OBaHMH 3HAHUAMU M YMEHHUSAMM MPU UX TIEPEHOCE HA HOBBIEC CUTYALIMH.
«HE 3a4TeHO» /
or 41 10 60 P —— VY ctynenTa He C(boleI/IpOBaliLI JUCUUILIMHAPHBIE KOMIIETEHIUH, IIPOSBIIAETCS HENO
o CTAaTOYHOCTh 3HAHMH, YMEHHUH, HABBIKOB.




ot 0 1o 40 «HEYIOBJIETBOPUTEIb

«HE 3a4TCHOY /
I[I/ICIII/IHIII/IHapHLIe KOMIICTCHIUHUU HC C(i)OpMI/IpOBaHI)I. HpOSIBJIS[eTCSI IIOJIHOC WIJIN

MIPAaKTUYECKH TIOJTHOE OTCYTCTBUE 3HAHUH, YMEHHIA, HABBIKOB.
HO»

5 IlpumepHbIe OlIeHOYHBbIE CPeCTBA

5.1 Inckyccusn

Pa3znen «CoumanbHble HABBIKM M 3THKET»
1. ®opmbl oOparnieHusl.

2. CoBpEMEHHBIN ITUKET

3. KoMmiMMeHThl U KpUTHKA B OOIICHUH.

4. SI3bIK Tena.

Paspnen «IIpogeccnu u kapbepa»

1. Cnoxusle cobece10BaHuUs.

2. Ckonbko ctout padora?

3. Kak mocTynuTh B ciry4ae KOH(IUKTA.

Pasnen «/leoBasi 3 THKA

1. DTyeckue HOPMBI B OM3HECE.

2. MoleHHUYEeCTBO.

3. O6man B Topro,iie u OuszHece.

Pa3zjnen «MeKKyJIbTYpHbIE PA3JINYMs»

1. Bnusinue KynbTypbl Ha OU3HEC.

2. MexXKyIbTypHas KOMMYHHKAIIHS 110 TeJedOoHy.

3. MexXKyIbTypHBIE pa3Inyusi B AHTJIO-TOBOPSIIMX CTPAHAX.
Pasznea «/le1oBast koppecnoHaAeH U

1. [Tucema B genoBoit cdepe.

2. DTUKET B JIeJIOBOM KOPPECTIOHICHITUH.

3. Kubep-uar.

Pasznen «AHIIMiiCKMH 1J1s1 TPO(ecCHOHAIBHBIX LeJIei»
1. baHku 1 6aHKOBCKOE ZIEIIO.

2. byx.yder u ayur.

3. AHTJIMICKHI 1J1sS1 FOPUCTOB.

Kpamxue memoouueckue ykazanus

U3yYUTE/TIOBTOPUTE MATEPHAIIBI IO TeMe (MCIIONIB3YITE MaTeprall y4eOHHKa, SIEKTPOHHOTO
Kypca, uHbopMaIuio u3 cetu VMIHTepHeT, a Takke IpYruX UCTOYHUKOB);
MIOBTOPUTE aKTUBHYIO JIEKCUKY 110 U3yUYEHHOU TEME;
MOJTOTOBBTE OTBETHI HA BOMPOCHI, MPEUI0KEHHBIE K 00CYKICHHIO;
COCTaBbTE IUJIAH: OTBETHI HA BOMIPOCHI IOJDKHBI CO/IEPKATh Ballle MHEHUE (TIPUMEpHI), a TAKKe
apryMEHThI B 3alllUTy MHEHHUS 10 Ka)KJIOMY BOIPOCY.

OTBeT cCTyleHTa OICHMBAeTCs B TMEPBUYHBIX Oamiax B COOTBETCTBUE CO IIKAJION

oueHuBaHus yctHoro otBera (cMm. Ilpunoxenue 1). MakcuMaabHO BO3MOXKHOE KOJIMYECTBO
NEPBUYHBIX 0AJUIOB, KOTOPOE CTYACHT MOXKET HaOpaTh 3a BHIMIOJHEHNE TAHHOTO 3a[aHus, paBHO 15.

LlIxana oyenxu

Ouenka Bann Onucanue

5 2 BBICTABJISICTCSI CTYJICHTY, €CIM OH Habpai 15-13,6 nepBUYHBIX 6aIuIoB U3 15 BO3MOXKHBIX.
4 1.5 BBICTABJISICTCSI CTYJICHTY, eciii OH Habpan 13,5-11,4 nepBudHbIX 6aJUI0B U3 15 BO3MOXKHBIX.
3 1 BBICTABIISICTCS CTYCHTY, eciii oH Habpain 11,3-9,2 nepBuuHBIX 6aJ1710B U3 15 BO3MOXKHBIX.
2 0,5 BBICTABIISIETCS CTYJCHTY, €I OH HaOpai 9,1-0 mepBuyHBIX 0aioB u3 15 BO3MOKHBIX.

1 0 BBICTABJISICTCSI CTYJICHTY, €CIIH CTYJEHT He IPUCTYIIAN B BHIIIOIHEHUIO 3a1aHHSI.

5.2 BapuaHThl HHAMBUIAYAJbHBIX IOMAIIHUX 3aIaHUM




YcTHOE COOOIIEHHE IO TEME:

1. Kak mpaBHIBHO COCTaBUTh PE3IOME.

2. IlepciekTrBHBIE TPOhECCUH.

3. [IpaBuna AeOBBIX IEPETOBOPOB.

4. JlenoBO¥ aHTTIUHCKHM JIJIs1 COBEIIAHUI ¥ KOH(PEPESHITHH.

5. Buasl 1eI0BBIX IIUCEM.

6. MeXKyIbTypHBIE Pa3IHUHUS.

Kpamxue memoouueckue ykazanus

U3YYHUTE/TIOBTOPUTE MaTepuaibl MO TeMme (KCIONB3YHTe MaTepuan Yy4ueOHHKa,

ANIEKTPOHHOTO Kypca, HHpopMaIuio u3 cetu MIHTepHeT, a TakKe APYruX HCTOYHUKOB);

* IOBTOPUTE AKTUBHYIO JIEKCUKY 110 U3YUEHHOU TeME;

* IOATOTOBHTE OTBETHI HA BOIIPOCHI, TPEIOKEHHBIE K 00CYKICHUIO;

* COCTaBBTE TUIAH: OTBETHI Ha BOMPOCHI JOJDKHBI COJEpIKaTh Ballle MHEHUE (IIPUMEPHI), a
TaK)K€ apryMEHTHI B 3aIIUTY MHEHUS 110 KaXKOMY BOIIPOCY.

HlIxana oyenku
Ouenka (0aa

Onucanue

JIBI)

5 BBICTaBILSIETCS CTYJICHTY, €CJIN COOOIICHNE OATOTOBIICHO 110 TeMe, 0€3 rpaMMaTHYECKUX M JISKCHUECKUX OO0
K, C UCIIOJIb30BAHUEM U3yYCHHON aKTUBHOMU JIEKCUKH.

4 BBICTaBILSIETCS CTYJICHTY, €CIIN COOOIIEHUE IIOATOTOBJICHO 110 TeMe, C 2-3 rpaMMaTHYECKUMH HIIH JISKCHYECKUMH
OLIMOKaMH, C HCHOJIb30BAaHUEM M3YICHHON aKTHBHOH JIEKCHUKH.

3 BBICTaBILSIETCS CTYJICHTY, €CIIN COOOIIEHUE IIOATOTOBJICHO 110 TEME, C PAMMATHIECKHUMH U JISKCHYECKUMH OIINO
KaMH, C UCIOJIb30BaHUEM U3yUYCHHOW aKTUBHOM JIGKCUKH.

5 BBICTaBIISICTCS CTYJICHTY, €CJIN COOOIICHHE OATOTOBIICHO HE 10 TeME, C OOJIBIIMM KOJIMUECTBOM PAMMaTHUYECK
UX M JISKCH4ecKHX ommook (6onee 10), 6e3 NCII0Nb30BaHMS H3YUSHHOI aKTUBHOW JICKCUKHL.

| BBICTaBILSIETCS CTYJCHTY, €CIIN COOOIIeHHE aOCOIIOTHO HE COOTBETCTBYET TeMe, C OOJIBIINM KOJHIECTBOM Ipam

MaTHYECKUX M JIEBKCHYECKHX ommbok (boiee 15), 6e3 ncronbp30BaHus N3y4eHHON aKTHBHOM JICKCUKH.

5.3 Ilpumep pa3HOYPOBHEBBIX 33/1a4 M 3aIaHU I

1 3amaHus penpoayKTUBHOTO YPOBHS

3anmanue 1. HaiimuTe CHHOHUMBI TPE/TIOKEHHBIM CII0BAM/BBIPAKEHHUSIM.

3aganue 2. BcraBere mnpomylieHHbIE CJIOBa, 4TOOBI ClIOBa B HEOOXoAMMOH (opme u
BPEMEHH.

3amanwue 3. [IpounTaiiTe TEKCT M 3aMUIINATE €TO.

3ananue 4. IlpounTaiite/mpocnymaiire TekcT. BeiGepuTe npaBuiIbHBIN BapuaHT OTBETA

3ananue 5. JlaiiTe onpeneneHNe Ha aHTJIMHCKOM SI3bIKE CIICAYIOIINUM MOHITHIM

2 3aaHusi pEKOHCTPYKTUBHOTO YPOBHS

3aganue 1. Ilpouwmraiire/mpocinymaiiTe TEKCT. YKaXUTE BEPHO/HEBEPHO KaXJI0€ U3
YTBEPXKACHUM.

3amanwue 2. [IpounTaiiTe/mpocayniaiTe TEKCT M OTBETHTE HAa BOIIPOCHI K TEKCTY.

3ananue 3. IlepeBeauTte MNpEeAOKEHUS HA AHDIMNUCKUNA S3BIK, MCIIOJNB3YH0 H3yYEHHBIE
rpaMMaTUYECKUE KOHCTPYKIUH U JEKCUKY.

3ananue 5. CocTaBbTe IJIaH TEKCTA Ul [IEpecKasa.

3ananue 6. Hanumunre aHHOTAIUIO PEUI0KEHHON CTAThU.

3 3amaHus TBOPYECKOTO YPOBHS

3amanue 1. CocraBbre NpPEUIOKEHUS/TEKCT HAa PYCCKOM S3bIKE, MCIIONb3Ysl H3yUYCHHbIE
IrpaMMaTHYECKUE KOHCTPYKLMH U JIEKCUKY, AJIS ITOCIEAYIOIIEr0 EPEeBOa Ha aHTTINHCKUH S3bIK.

3ananue 2. [loaroroBeTe Mpe3eHTaI0/COO00IIEHNE HAa IPEIJIOKEHHYIO TEMY.

3amanue 3. Hanumure pestome

3amanue 4. [ToAroToBHTECH K YUACTHIO B TIPEIIIOKEHHOM POJIEBOM UTPE.

Kpamxue memoouueckue ykazanus

U3yYUTE/TIOBTOPUTE MaTepHalbl MO TeMme (MCHONb3YHTe Marepuan ydeOHHKa,

3JIEKTPOHHOI'0 Kypca, nHpopManuio u3 cetu MHTepHer, a Takke Jpyrux HCTOYHUKOB);

* IOBTOPUTE aKTUBHYIO JIEKCUKY I10 U3YUEHHOHN TEME;



* IOATOTOBBTE OTBETHI HAa BONPOCHI, IPEJIOKEHHBIE K 00CYXICHHIO;

* COCTaBBTE IUIAH: OTBETHl HAa BONPOCHI JOJKHBI COJAEPKaTh Balle MHEHHUE (TMPUMEPHI), a
TaK)Xe apryMEHTHI B 3alIUTY MHEHUS 110 KaXKOMY BOIIPOCY.

OTBeT CTyleHTa OIIEHMBAeTCs B MEPBUYHBIX Oamiax B COOTBETCTBUE CO IIKAJION
ornieHuBaHus ycTHOTo oOTBeTa (cMm. Ilpumokenme 1). MakcuMambHO BO3MOXHOE KOJIHYECTBO
NEPBUYHBIX OAJUIOB, KOTOPOE CTYAECHT MOKET HaOpaTh 3a BBHIIIOJHEHUE JaHHOTO 3aJ[aHus, paBHO 15.

HlIxana oyenku

Onenka Bana Onucanue

5 6 BBICTABIISICTCS CTYJCHTY, €CIi OH HaOpai 15-13,6 mepBUYHBIX 6ayioB U3 15 BO3MOXKHBIX.
4 5-4 BBICTABIISICTCS CTYJICHTY, eciii OH HaOpai 13,5-11,4 mepBUYHBIX 6ayuToB U3 15 BO3MOXKHBIX.
3 3-2 BBICTABJISIETCSI CTYJICHTY, eciH oH Habpai 11,3-9,2 nepBryHbIX 0aJuI0B U3 15 BO3MOXKHEIX.
2 1-0,5 BBICTaBIISIETCS CTYJICHTY, ecii oH Habpai 9,1-0 nepBUYHbBIX 6a/uIOB U3 15 BO3MOXKHBIX.

1 0 BBICTABJISICTCSI CTYJICHTY, €CIIM CTYZEHT HE MPHUCTYTAN B BBIIOIHEHHUIO 3a1aHHUSI.

IIpumeps! 3aganni

Exercise 1. Read the following information about recruitment procedures:

A. Recruitment

The process of finding people for particular jobs is recruitment or, especially in Am.
English, hiring. Someone who has been recruited is a recruit or, in Am. English, a hire. The
company employs or hires them; they join the company. A company may recruit employees
directly or use outside recruiters, recruitment agencies or employment agencies. Outside specialists
called

headhunters may be called on to headhunt people for very important jobs, persuading them
to leave the organizations they already work for. This process is called headhunting.

B. Applying for a job

Fred is a van driver, but he was fed up with long trips. He looked in the situations vacant
pages of his local newspaper, where a local supermarket was advertising for van drivers for a new
delivery service. He applied for the job by completing an application

form and sending it in. Harry is a building engineer. He saw a job in the appointment pages
of one of the national papers. He made an application, sending in his CV (curriculum vitae — the
“story” of his working life) and a covering letter explaining why he wanted the job and why he was
the right person for it.

Note: BrE: CV; AmE: resume

BrE: covering letter; AmE: cover letter.

C. Selection procedures

Dagmar Schmidt is the head of recruitment at a German telecommunications company. She
talks about the selection process, the methods that the company uses to recruit people: “We
advertise in national newspapers. We look at the backgrounds of applicants: their experience of
different jobs and their educational qualifications. We don’t ask for handwritten letters of
application as people usually apply by email; handwriting analysis belongs to the 19th century. We
invite the most interesting candidates to a group discussion. Then we have individual interviews
with each candidate. We also ask the candidates to do written psychological tests to assess their
intelligence and personality. After this we shortlist three or four candidates. We check their
references by writing to their referees: previous employers or teachers that candidates have named
in their applications. If the references are OK, we ask the candidates to come back for more
interviews. Finally, we offer the job to someone, and if they turn it down we have to think again. If
they accept it, we hire them. We only appoint someone if we find the right person”.

Exercise 2. Complete the following sentences with the right word or phrase:

a. I hope she ............. because if she ................ the job, we will have to start looking
again.

b. That last applicant was very strong, but I understand he has had two other ....already.

c. They have finally ... a new receptionist.



d. I phoned to check on my application, but they said they’d already...... .someone.
e. This job is so important, I think we need to ............ someone.
f. Computer programmers wanted. Only those with UNIX experience should................
g. The selection process has lasted three months, but we’re going to ...someone next
week.
Exercise 3. Rewrite this letter in a suitably formal style. Some sentences may have to be
left out altogether. Check your version with another student:
11 Oakwood Road
Stanhope, Birmingham
8th October
Dear Mr. Scott,
I am writing because you said you wanted a Service technician in The Evening

Mail of 7" October: I've put my life story in with this letter. If you look at it you’ll see I know a lot
about engineering because [’'ve been a maintenance engineer for six years. So I've learnt a lot
about servicing manual and electrical systems. I took a conversion course the other day, all about
pneumatic, hydraulic and electrical systems. It was pretty easy. Now I’'m going to evening classes in
the same things, and I hope I'll pass the exams at the end! I liked your comment in the ad about
“good prospects” because I’'m not just in it for the money. I want a job that’ll mean something. I'm
sure you’ll understand. Get in touch if there'’s anything else you need to know. Give me a ring at
work, it’s 423419. In the evenings, you can always get me at my mother s in King Oak. I can come
and see you at any time except Tuesdays, which are a bit awkward.

Best wishes,

Richard Walters

Exercise 4. Read the following information about an interview, its types and methods
of success. Prepare a short presentation on either of these topics:

JOB INTERVIEWING. GETTING DOWN TO BASICS

A job interview is your chance to show an employer what he or she will get if you’re

hired. That is why it is essential to be well prepared for the job interview. There exist five
basic types of interviews:

The Screening Interview

This is usually an interview with someone in human resources. It may take place in person
or on the telephone. He or she will have a copy of your resume in hand and will try to verify the
information on it. The human resources representative will want to find out if you meet the
minimum qualifications for the job and, if you do, you will be passed on to the next step.

The Selection Interview

The selection interview is the step in the process which makes people the most anxious.The
employer knows you are qualified to do the job. While you may have the skills to perform the tasks
that are required by the job in question, the employer needs to know if you have the personality
necessary to “fit in.” Someone who can’t interact well with management and co-workers may
disrupt the functioning of an entire department. This ultimately can affect the company’s bottom
line.

The Group Interview

In the group interview, several job candidates are interviewed at once. The interviewer or
interviewers are trying to separate the leaders from the followers. The interviewer may also be
trying to find out if you are a “team player.” The type of personality the employer is looking for
determines the outcome of this interview. There is nothing more to do than act naturally.

The Panel Interview

The candidate is interviewed by several people at once. It can be quite intimidating as
questions are fired at you. You should try to remain calm and establish rapport with each member of
the panel. Make eye contact with each member of the panel as you answer his or her question.

The Stress Interview



It is not a very nice way to be introduced to the company that may end up being your future
employer. It is, however, a technique sometimes used to weed out those that cannot handle
adversity. The interviewer may try to artificially introduce stress into the interview by asking
questions so quickly that the candidate doesn’t have time to answer each one. The interviewer may
also ask weird questions, not to determine what the job candidate answers, but how he or she
answers.

Preparing for the Interview

Before you begin to think about how you will dress for the interview, or answer questions,
you should gather as much information about the employer as you can. Not only will you appear
informed and intelligent, it will also help you make a decision if a job offer is eventually made.
You might also want to prepare for answering questions by listing some of your attributes. Talk to
former co-workers with whom you worked closely. Ask them to list some traits about you that they
most admired - work related, of course. You want to seem somewhat spontaneous, but you also
want to appear self-confident. The way to do that is to rehearse, not exactly what you will say, but
how you will say it. A great method is to rehearse in front of a video camera. Study your posture,
the way you make eye contact, and your body language.

Dressing for the Interview

Appearance is very important and whether we like it or not, it is the first thing people notice
about us. You should match your dress to employees in the workplace in which you are
interviewing and probably take it up a notch. If dress is very casual, those being interviewed should
wear dress pants and dress shirts or skirts and blouses. Don’t choose a Friday, since many offices
have “casual Fridays.”2

Exercise 5. Read this information and decide whether these pieces of advice about the
English-speaking business world are true or false:

In the English-speaking business world, people use first names, even with people they do
not know very well. But if you aren’t sure, use Mr. and the family name for men, and Mrs. or Miss
and the family name for women, depending on whether they are married or not. Ms. often replaces
Mrs. and Miss. You don’t use Mr., Mrs., Miss or Ms. with only a first name (e.g. Mr. John) or by
itself.

1. It’s possible to introduce yourself by saying your family name then your first name.

2. It’s possible to use Mr., Mrs. or Miss on its own, or with a first name.

3. British people use Sr. and Jr. to refer to a father and his son.

4. Americans often show their middle name with an initial.

5. You can always use someone’s first name to talk to them, even if you don’t know them
very well.

6. Ms. is being used more and more as a title for women.

7. You can show your qualifications after your name on your business card.

5.4 Ilpumepbl TECTOBBIX 3aJaHU

Tect Nel

Tembl «ConuajbHble HABBIKH, 3THKET, MPO(eCcCHU U Kapbepa»

Bapuanr 1

3aganue 1. [Ipocnymaiite aymuOTEKCT Ha AaHIJIMICKOM A3bIKE U MEPEIaiiTe ero coaep:KaHue
Ha PYCCKOM SI3bIKE MUCbMEHHO.

3amanne 2. I[lepeBenuTe TEKCT C AHDIMIMCKOTO S3bIKA HAa PYCCKUHA C HCIOJIb30BAHHEM
cioBapsl.

3amanue 3. [lepenaiite copepkaHue PyCCKOTO TEKCTa HA aHTJIMMCKOM SI3BIKE YCTHO.

Bapuant 2

3amanue 1. [IpocnymaiiTe ayTiuOTEKCT HA aHIIMMCKOM SI3bIKE U MEpelaiiTe ero coaepKaHue
Ha PYCCKOM SI3bIKE MUCbMEHHO.

3aganue 2. IlepeBenuTe TEKCT C AHIIMKUCKOrO $3bIKA HA PYCCKUM C HCMOJb30BAaHHEM



cJjoBaps.
3amanwue 3. [lepemaiite copepkaHue PyCCKOTO TEKCTa HA AaHTJIMMCKOM SI3BIKE YCTHO.

Tect No2

Tembl «/lesi0Bast KOppecnoOHACHUNS, 1eJ10Basi ITHKA, MEKKYJIbTYPHbIE Pa3JIHYH»

Bapmnanr 1

3amanwue 1. [IpocnymaiiTe aymiuOTEKCT Ha aHIIMMCKOM SI3bIKE U TIEpeIaliTe ero coepKaHue
Ha PYCCKOM SI3bIKE MUCbMEHHO.

3ananue 2. IlepeBenure TEKCT C AHNIMHCKOIO s3bIKA HAa PYCCKMM € HCIOJB30BaHUEM
cioBapsl.

3ananue 3. [lepenaiite copepkaHue PyCCKOTO TEKCTa HA aHTJIMMCKOM SI3BIKE YCTHO.

Bapuanr 2

3aganue 1. [Ipocnymaiite aymTuOTEKCT Ha AaHIIMICKOM A3bIKE U MEPEIaiiTe €ro CoAepKaHue
Ha PYCCKOM SI3bIKE MMCbMEHHO.

3ananue 2. IlepeBenure TEKCT C AHMIMHCKOIO $3bIKA HAa PYCCKMHM € HCIOJB30BaHUEM
cioBaps.

3aganue 3. Pacckaxxure 0 €I0OBOM 3THUKETE.

Kpamkue memoouueckue ykazanus

® M3y4HTEe/TIOBTOPUTE MaTepHalibl O TeMe (KCIOJb3yiiTe MaTepral ydeOHUKa, SJIE€KTPOHHOTO
Kypca, uHpopManuio u3 cetu IHTepHeT, a TakKe IPyTuX UCTOYHHKOB);
MOBTOPUTE aKTUBHYIO JIEKCUKY 110 U3y4YEHHOU TEME;
MOJrOTOBBTE OTBETHI HAa BOMPOCHI, PEJIOKEHHBIE K 00CYKICHHIO;
COCTaBbTE IUIAH: OTBETHI HA BOIIPOCHI IOJKHBI COJIEPKATh Ballle MHEHUE (TIPUMEpBI), a TAaKkKe
apryMEHTBHI B 3alIUTy MHEHUS 110 KaKJJOMY BOIIPOCY.

KoHTposbHble paOOThI, BBIIOJHAIOTCS B KOMIBIOTEPHBIX (JIMHIAQOHHBIX) ayAUTOPUAX C
ucnonb3oBanueM OC Moodle ¢ orpanudenuem no Bpemenu. (MeTtoauueckue Marepuaibl Kadeapsl
MKII)

LlIxana oyenku

VYcTHBIE OTBETHI M NMUCHMEHHBIE 33/JaHus (KpoMe 3aJaHMil Ha INEpeBO) OLEHHMBAIOTCS B
COOTBETCTBUU CO IIKAJION OLIEHUBAHMSI YCTHOTO WJIM MUCbMEHHOro oTBeTa (cM. [lpunoxenus 1, 2).
MaxkcuManabHO BO3MOYKHOE KOJIMYECTBO NMEPBUYHBIX OaJIJIOB, KOTOPOE CTYIEHT MOXET HaOpaTh 3a
BBITIOJIHEHHE YCTHBIX U MMCbMEHHBIX 3aJJaHui (KpoMe 3aJJaHuii Ha IepeBo/I), paBHO 15.

3ajaHue Ha NHCbMEHHBIM mepeBoj oueHuBaercs B 10 mepBuYHBIX OamyioB, HpU STOM
NEPBUYHBIN 0alll MOHMKAETCS, €CIIM CTYACHT BBINOJIHWI IepeBo] ¢ omnbkaMu (cM. IIpunosxenun
3). 3amanue Ha yCTHBIH nepeBo orieHnBaeTcs B 10 nepBuuHbix 6amioB (cM. [Ipunoxenue 4).

CymMa nepBHUYHBIX 0aJUIOB 3a BCE 3aJJaHUs KOHTPOJIBHOM pabOThI [0 TeMe MPUPaBHUBAETCS

k 100 % u okoHYaTeIbHO OlleHNBaeTcs B 12 6a/mioB (CM. IKaTy HUXKE).

Onenka Bann Onucanue

5 12-10 MpH BBITIOJIHEHUH KOHTPOJIbHOM paboTsl Ha 91% - 100%

4 9-7 TIPY BEITTOJTHEHUH KOHTPOIBHOH paboTtsl Ha 71% - 90%

Kax 6-5 MIPU BBITNIOJIHEHUU KOHTPOJIbHOM paboTsl Ha 46% - 70%

2 4-3 TP BHITTOJTHEHUH KOHTPONIBHOM paboTsl Ha 16% - 45%

1 2-0 I BHIITOJTHEHNH KOHTPOJIBHOH paboThl MeHee, 4eM Ha 16%

5.5 IIpuMepsbI TECTOBBIX 3aJaHUH

HToroBuiii TECT
no reme Ilpogeccnu u xkapbepa.
Yactp 1 u3 2 (MUCbMEHHAS YaCTh)
3ananme 1. Translate from English into Russian and give the definitons:
1) demotion
2)  terminate



3)
4)
5)
6)
7)
8)
9)

insecure
lay-off
outplace
gain
acquire
boosting
obtain

10) Enhance
KpaTkue MeToauyeckue yKa3aHusi:

CJIOBapsIMH;
L HpI/I pa60Te Haa MMCbMEHHBIM 3alaHHUEM, BBIITIOJIHUTEC peILaKTPIPOBaHI/Ie CBOCTO OTBETA.
MIxajna oneHku:
Onenka

5

Bana

5

1-0

MMOBTOPHUTEC U3YUCHHYIO JICKCUKY U I'PAMMATUKY I10 TEME;

Nepea BBIITOJIHCHUEM 3a/laHN s, BHUMATCIBHO npoanaﬁTe (I)OpMYJ'II/IpOBKy 3aJaHuAd,
BHUMATCJIbHO U3YUUTC PCKOMCHAOBAHHBIC ay/IM0- BUACO3AIIUCH,

HquHTaﬁTe TEKCTBI U BBINIOJIHUTH 3aJaHUs 110 HUM, IIpU HGO6XOI[I/IMOCTI/I BOCHOHLSYﬁTCCB

Onucanue

BBICTABJIICTCS ~ CTYACHTY, €CIM TICPEBOJA  BBINIOJIHEH B
YCTaHOBJICHHBIE  CPOKH, COJEpXKaHHE  COOOIICHHs]  TMepeaaHo
MOJIHOCTBIO, CTHJIb U HOPMBI SI3bIKA TIEPEBOJIa COOTIONCHBI; OMIMOKH
OTCYTCTBYIOT

BBICTABIIICTCS  CTYACHTY, €CIH TIePEeBOJA  BBIIIOJIHEH B
YCTaHOBIICHHBIE ~ CPOKH, COJEp)KaHWE COOOMICHHS  IeperaHo
MOJIHOCTBIO, CTUJIb U HOPMBI SI3bIKa MEePEeBO/Ia COOTIOACHBI; OMYIIECHBI
HE3HAYUTENbHbIC (HECMBICTIOBBIC) OIIHOKH

BBICTABJIICTCS  CTYACHTY, €CIM TICPEBOJA  BBIIIOJIHEH B
YyCTAHOBIEHHBIC CPOKH,  COJEpKaHHWE  COOOIEHUS  MepelaHo
MOJIHOCTBIO, CTHJIb Y HOPMBI SI3bIKa TIEPEBOJIa HAPYIICHBI; TOMYIICHBI
JIBE TIOJTHBIE (CMBICIIOBBIC) OIITMOKH

BBICTABIIICTCS  CTYACHTY, €CIU TIEPEeBOJ] BBIMOIHEH C
OTIO3JITaHUEM, W /WU COJEpIKaHWE COOOMICHHSI MCKAXEHO, CTUIh W
HOPMBI ~ SI3bIKAa TMEpeBOJla HApYUICHBI; JOMYIICHBI TPH IOJIHBIE
(CMBICITOBBIC) OMIUOKU

BBICTABJIICTCS  CTYACHTY, €CIM TIEPEBOJ] BBIOJIHEH C
OTMO3JaHUEM, U /WU COJEp)KaHWE COOOUICHHS] MCKaXEHO, CTUIb H
HOPMBI SI3bIKA TEPEBOJIa HAPYIICHBI; MOMYIICHBI 00JIee TPEX MOJIHBIX
(CMBICTTOBBIX) OIMOOK; WM €CIIH CTYICHT HE TMPUCTYINHWI K
BBHITIOJTHEHUIO 3aaHMSL.

3aganue 2. Translate into Russian using an English-Russian dictionary. Preparation

time:

Typically a career involves a growth path which takes an individual to a higher position in
the organizational hierarchy over a certain period of time. It is called the career ladder or the career
path. Most of the organisations map out various steps in the lifetime of an organisation in advance.
This is done to proactively assess various job movements, vertical and lateral or cross functional

moves.

Career ladders are part of the information services which in turn is a component of the
career development systems. It is a part of the career management process. According to one
survey conducted among 182 of the fortune 500 firms, career ladders or career path was considered
as one of the effective tools of retention, work motivation and having the communication.

The process of chalking the career path is beneficial to both the employees and the
organisation. From the perspective of the organisation, they are able to preempt future job
opportunities for the employees and for answering employee queries about their career progression.



Lots of organisations group jobs by job families. General Motors for instance employs one such
strategy. They group marketing, HR, Engineering and production etc to draft a picture of future
prospects for the employee in each group.

For an employee the career path or the ladder helps him set targets for himself
throughout his career; evaluate himself continually and develop new skills required at the
time of transition from one position to a higher. The career path carries the time line, the
intermediate goals and the skills and competencies or the qualifications. It thus serves as a guide
map. For example the career path in a sales department may look like:

Executive Business Development = Senior Executive Business Development = Assistant
Manager = Deputy Manager ®Manager = Area Sales Manager = Senior Manager = Deputy
General Manager = General Manager = Vice President and so forth.

Kpatkue MeToanyecKue yKa3aHus K BbINOJHEHUIO 32/ 1aHUA 2:

BHUMATEJIBHO IIPOYUTANTE OPUTHHAI OT Hadasa O KOHLA.

y0Oeaurech, YTO BaM MOHATEH CMBICI KaK BCETO TEKCTa, TaK U OTAEIbHBIX ()ParMEeHTOB U
TEPMUHOB.

BBINOJIHUTE MIEPEBOJI, UCIIOJIB3YS CIOBAPH (1€ HEOOXOIUMO);

OTPENAKTUPYHTE TOTOBBIN IIEPEBO.

[IIxana oneHku:
Ouenka bana Onucanue
5 5 BBICTABJIICTCS  CTYAEHTY, €CIM TepeBOJ  BBIIIOJHEH B
YCTaHOBJICHHBIE  CPOKH, COJEpXKaHUE  COOOIICHHsS  IepeaaHo
MOJIHOCTBIO, CTHJIb ¥ HOPMBI SI3bIKA MEPEBOJIa COOIONEHBI; OMTHOKU
OTCYTCTBYIOT

4 4 BBICTABIIIETCS ~ CTYACHTY, €CIH TIEPEeBOJA  BBIIIOJIHEH B
YCTaHOBJICHHBIE  CPOKH,  COJEp)KaHHE  COOOILIEHUs  MepeaaHo
MOJIHOCTBIO, CTUJIb U HOPMBI SI3bIKA MEPEBOIa COOTIOACHBI; JOMYIIEHBI
HE3HAYUTENbHBIE (HECMBICIIOBBIC) OIIMOKU

3 3 BBICTABJIIETCA CTYAEHTY, €CIM TEepeBOJ  BBIIIOJHEH B
YCTaHOBJICHHBIE  CPOKH, COJEpXKaHUE  COOOIICHHsS  IepeaaHo
MOJTHOCTBIO, CTHJIb W HOPMBI SI3bIKa TIEPEBOJIa HAPYIICHBI; JTOMYIICHBI
JIBE TIOJTHBIE (CMBICIIOBBIC) OITHOKH

2 2 BBICTABIIICTCS  CTYACHTY, €CIHM TIEPEeBOJ] BBIMOIHEH C
OTIO3/IaHMEM, W /WM COJEpPKAHWUE COOOIICHHS] MCKaXEHO, CTHIIb H
HOPMBI ~ SI3bIKa TMEpeBOJla HAPYUICHBI; JOMYIICHBI TPH IOJIHBIC
(CMBICITOBEIC) OIIUOKH

1 1-0 BBICTABJISICTCS  CTYJIEHTY, €CJIM TEPEeBOJ  BBINOJHEH C
OTO3JIaHUEM, U /WU COJEp)KaHWE COOOIICHHS] MCKaXEHO, CTUIb H
HOPMBI SI3bIKa MEPEBOJIa HAPYIICHBI; OMYIICHBI 00JIee TPEX MOJIHBIX
(cMBICTOBBIX) OMIMOOK; WJIM €Cld CTYAEHT He TMPUCTYNUI K
BBHITIOJTHEHUIO 3aaHMS.

3aganue 3. Render the text into English in writing:

Emé Heckonpko JeT Hazaa NPOrpaMMHpPOBAHUE, KYPHAIMCTUKA M IKOHOMUYECKUE
CIEIUAILHOCTH PacCMATPUBAINCH KaK Camble BOCTPEOOBAHHBIC M TMEPCICKTHBHBIC. Ecu BepuTh
JTaHHBIM XypHaia Forbes, To uepe3 mapy jieT oHu okaxyTcs He y aen B Coenuuénubix llltaTtax,
emé yepes Kakoe-To BpeMs — B EBporie, mocie 4yero TeHACHIUS pacupocTpanuTcs U Ha Poccuro. A
BOT HAIPABJICHHS, MPEAYCMATPUBAIOIINAE 3aHATOCTh IO CBOOOJHOMY TpaduKy M HE TpeOyromue
Y3KOTIPOPHUIIbHBIX 3HAHUM, OyAyT CTPEMUTEIHHO HAOMpaTh MOMYIspHOCTh. DpUIaHC U CErOIHS B
MoOJie, a CO BpeMeHeM JaHHas cdepa OyIeT TONBKO pacIIUpsThCS. B Hel CTaHyT MOSBIATHCS Kak
HOBBIC, TaK M aJJaITHPOBAHHBIC TPATUITUOHHBIC BUJIBI ICATEITHHOCTH.

Pe3yneraThl MHOTOYHMCIIEHHBIX HCCIIEIOBAaHUN M MOJEIMPOBAHUI MOKA3alH, YTO CUTYyAIlHs
OyJeT pa3BUBATHCS B HECKOJIBKUX HANIPABIICHUSX



BepnyTcs nmpodeccun, KoTopblie B TIOCIETHHE TOABI YTPATHIIN CBOIO MOIMYJIIPHOCTH. B
MEPBYIO OYEpeib, TO PACIPOCTPAHSIETCS Ha CIIEUAIBHOCTH, CBSI3aHHBIE C CETbCKUM
xo3aicTBoM. depmepsl 1 arpoHOMBI OyAyT BOCTpEeOOBaHBI HE TOJIBKO HA 3€MJIe, HO U B BOJIE.
bnaronapst coBpeMeHHBIM pa3pabdoTKaM yXkKe CEeroHsS MOYKHO OCHOBBIBATH ITO/IBOHBIC CaJIbI
u (hepMepCKUe yTrobsl.
[TosiBsiTCst aOCOMIOTHO HOBBIE HANIPABJICHHUS, KOTOPBIE CETOJIHS YK€ HE CUUTAIOTCS
(daHTacTUKOMN, HO en€ He 00Opesin YETKUX PAMOK. DTO BUJIbI 1€ATEIbHOCTH, CBSI3aHHBIE C
POOOTOTEXHUKOM, MEAULIMHON, OCBOEHHEM KOCMOCA, POU3BOACTBOM I10JIE3HBIX PECYPCOB.
TpaauMoOHHbIE CIIENNATBHOCTH COXPAHATCS, HO M3MeHATcs. HanpuMep, HUKyja He IeHeTCs
npodeccus yUYuTens , HO BIIOJIHE BEPOSATHO, YTO MIKOJIBI U APyTHE yueOHbIE 3aBEICHUS
UCUE3HYT. 3aHATHs OyIyT TPAHCIUPOBATHCS B OHJIAMH-PEXUME Cpa3y JJsl BHYIIUTEILHOTO
KOJIMYECTBA YUYECHUKOB.
Hexotopsie npodeccun npakTU4eCKy UCUE3HYT. Y POBEHb Pa3BUTUSI COBPEMEHHBIX
TEXHOJIOTH yKe IT03BOJISIET CAMOCTOSTENIBHO IIEPEBOAUTH TEKCTHI C OJHOTO SI3bIKA HA
JPYTOH. Y COBEPIICHCTBOBAHHE CYIIECTBYIOIINX MTPOTPaMM MO3BOJUT JOOUTHCS UICATBHOM
nepeaayu cMbIcia U3JI0KEHHOT0, T03TOMY NEPEBOAUMKHU OyayT HE HYKHBI. Y CIIELIHOE
UCTIBITaHKE TIPUOOPOB, BOCTIPUHUMAIOIINX 3BYKOBYIO Ilepeaayy HHPOpMaLuu ¢ eé
MOCIEAYIOLIUM IEPEBOAOM, TO3BOJUT OTKA3aThCs U OT CUHXPOHHUCTOB.

C KaxIbpIM TOAOM B MHUpPE CTAHOBUTCS BCE MEHbIIE INBEH, IIAXTEPOB, OXPAHHHUKOB,

IOpUCTOB, O(UCHBIX paboTHUKOB. MM Ha CMeHy NPUXOJAT aBTOMATH3MPOBAHHBIE CHCTEMBI H
yIOaJleHHble BapuUaHThl oOpraHu3zauuu Tpyaa. Eciu aBromoOusectpoeHue U Janblie OynaeT
pa3BUBaTbCd TEMH >K€ TeMIlaMHu, TO yxe depe3 10 ner ormanér HeoOXOAMMOCTh OOyudeHHs
BOJAMTENEH, MAIlTMHUCTOB, KOHIYKTOPOB, TPAKTOPUCTOB, YKJIaI4YUKOB.

Kpamkue memoouueckue ykazanus

BHUMATEIHHO IPOYUTANTE OPUTHHAJ OT Hadasa 10 KOHIIA;
MPOyMalTe COJICpPIKaHUE CBOCTO OTBETA, TOCTAPANTECH JIOTUYCCKH BEICTPOUTH €T0;
UCTIONIBE3YHTE U3yUEHHBIE JICKCUKY U TPaMMaTHKY;
BBITIOJIHUTE MUCbMEHHOE 3aaHue (0€3 UCTIOIB30BAHMS CIIOBAPS);
OTpPEAAKTUPYWUTE TOTOBBINA OTBET.
IlIkana oyenku

Onenka baan Onucanne

5

BBICTABJISICTCA CTYACHTY, €CJIM COACPIKAHUE MUCBbMEHHOTO OTBETA BLICTPOCHO JIOTUYHO, OTBET IT

5 .
OJIHBIW, CTUJIb W HOPMBI SI3bIKa CO6IIIOII€HI>I; OIINOKHU OTCYTCTBYIOT

BBICTABIISICTCS CTY/ICHTY, €CIIH COZIepKaHHe MUCEMEHHOTO OTBETA BEICTPOCHO JOCTATOYHO JIOTH
4 YHO, OTBET MOJIHBIH, CTHJIb M HOPMBI SI3bIKa IIEPEBOIa COOJIIOICHBI; IOMYIICHBl HE3HAUNTEIIbHEI
¢ (HEeCMBICIIOBBIE) OIIHOKH

BBICTaBIISICTCS CTYICHTY, €CIIH COJICPIKaHHE ITMCbMEHHOTO OTBETa BEICTPOCHO JJOCTATOYHO JIOTH
3 YHO, OTBET JOCTATOYHO MOJIHBIH, HO CTHIIb U HOPMBI SI3bIKa TIEPEBOIAa HAPYLICHBI, JOMYIICHBI I
B€ TOJIHBIC (CMBICIIOBBIE) OIINOKU

BBICTABJISICTCS CTY/ICHTY, €CIIH COICPKAHHNE MUCHMEHHOTO OTBETA BHICTPOCHO HE BIIOJTHE
2 JIOTUYHO, M /UJIM COJep)KaHHe COOOLICHUs IepeaaHo MeHee, ueM Ha 50 %, CTUIIb ¥ HOPMBI S35l
Ka TIepeBO/1a HAPYIICHBI; TOMYIICHBI TPH MOJHBIC (CMBICIOBBIC) ONIHOKH

BBICTABIIIETCS CTYACHTY, €CIIH COfIepKaHHue TEKCTa MepefaHo MeHee, ueM Ha 50 %, UM uckaxe
1-0 HO, CTHJIb WM HOPMBEI 5I3bIKA [IEPEBOJIa HAPYILCHBI; IOMYIIEHBI 00JIee TPEX MOJHBIX (CMBICIOBBIX)
OIIMOOK; €CIIH CTYJSHT He IPHCTYINII K BBITOJTHEHHIO 3aJaHHs.

5.6 IlpuMepsbl TeCTOBBIX 3aJaHUI

Hroroseiii Tect Ne 1 Yactb 2 u3 2 (yCTHasA 4acTh)

1o Teme:

IIpodeccun u kapbepa.

Card 1

Bpems evinonnenus: 8 munym

Speak on of the following topic for 2 minutes. You should say at least 10 sentences. While

speaking use the words from the active vocabulary. You have 2 minutes to prepare.


https://legkopolezno.ru/rabota/karera/professiya-uchitel/

The business changes affect both organizations and employees.
Kpamxkue memoouueckue ykazanus

® 3yYUTE/TIOBTOPUTE MaTepUaibl O TeMe (UCIONIb3YHTe MaTepuan yueOHUKa, SIEKTPOHHOTO
Kypca, nHpopManuio u3 cetu IHTepHeT, a TakKe IPyTuX UCTOYHHKOB);
ITOBTOPUTE AaKTUBHYIO JIEKCHKY 110 U3YYEHHOU TEME;
IIPOAYMaiiTe OTBETHI Ha BOIPOCHI, KOTOpbIe BaM MoOryT 3a1aTh.
HlIxana oyenku
OTBeT cCTyneHTa OICHMBAeTCS B TMEPBUYHBIX Oamiax B COOTBETCTBHUE CO IIKAJIOMN
olnleHuBaHust yctHoro otBeta (cMm. Ilpunoxkenuwe 1). MakcMManbHO BO3MOXHOE KOJIHYECTBO
MEPBUYHBIX OAJIJIOB, KOTOPOE CTYJIEHT MOXET HaOpaTh 3a BBHIIOJHEHUE TAHHOTO 3a/1aHus, paBHO 15.
[IIxana oneHku:

Onenka Bana Onucanne

5 7-6,4 BBICTABIISIETCS CTYJEHTY, €ClIM OH Habpain 15-13,6 nepBuuHbIX 6a/u1oB U3 15 BO3MOXKHBIX.

4 6,3-5 BBICTABIISICTCS CTY/ICHTY, €ClIi OH Habpai 13,5-11,4 nmepBUYHEIX 6asIoB U3 15 BO3MOXKHBIX.

3 49-32 BBICTaBIISICTCS CTYICHTY, eclii OH Habpai 11,3-9,1 mepBUYHBIX 6ayuoB U3 15 BO3MOXKHBIX.

2 3,1-1,1 BBICTaBIISICTCS CTYIICHTY, €CIIH OH HaOpai 9-2,4 mepBUYHBIX 0anioB u3 15 BO3MOKHBIX.

| 1-0 BBICTaBIISIETCSI CTYJIEHTY, €CIM CTYAEHT Habpan MeHee 2,3 MepBUYHbIX 0alsIOB MM HE MIPUCTYIIAN B BBII

OJIHCHUIO 3aaHus.

IIIxana onenxku Utorosoro recra:

Onenka Bann Onucanue

5 20-19 MIPU BBITIOJIHEHUU KOHTPOJIbHOM paboTsl Ha 91% - 100%

4 18-17 TP BHITTOJTHEHUH KOHTPONIBHOH padoTtsl Ha 71% - 90%

3 16-14 TIPY BHIITOJTHEHNH KOHTPOJIBHOH paboTsl Ha 46% - 70%

2 13-6 MPH BBITIOJIHEHUH KOHTPOJIbHOM paboTsl Ha 16% - 45%

1 5-0 TP BHIITOJTHEHUH KOHTPOJIBHOM paboThl MeHee, 4eM Ha 16%
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